for the insane, or private sanatoria, will not be eligible unless their training has been supplemented by not less than six months in a large general hospital. It It cannot be doubted that her varied .ience at some of the leading schools, and the special knowledge which she must have acquired, will prove of great value in the extremely responsible office to which she has been elected from among a large number of candidates. We congratulate Miss Newill upon the fact that in ten years she has passed through all the grades of the profession and reached the front rank.
A NURSES' HOME FOR UNIVERSITY COLLEGE HOSPITAL.
Thanks to the generosity of Sir Donald Currie and three of his daughters, University College Hospital will soon have a suitable Nurses' Home on the site which already belongs to the institution. Sir Donald has specifically given ?20,000 in order to provide it, and ?2,500 has been contributed by Mrs The liver is a great producer of heat, for the proteids brought into it are broken down into urea and glycogen; the latter is deposited in the liver, but in certain diseases, or through the action of the nervous system, it can be specially called upon.
The heart also in its contractions produces heat, as well as driving the blood over the body.
In cold weather heat production is increased. There is increased muscular activity, and the vessels in the skin can be controlled by the vaso-motor nerves to contract and to diminish heat loss. Also there is less secretion of perspiration with reduced evaporation, and thus less cooling in consequence. To prevent loss of heat, use is made of the fact that dry air is a bad conductor of heat, and layers of clothes are worn to ensure the presence of layers of air. Clothes which entangle the air in meshes, such as flannels, are thus warmer than closely woven linen. Damp air is an excellent conductor of heat, and it is in this way that damp air or wet or moisture is so injurious; for the heat of the body is insensibly carried away, and the temperature unduly cooled. Dry heat or dry cold is healthy and stimulating and invigorating ; but it is the reverse with moisture, as anyone knows who has experienced the effect of damp days in summer or winter. Some of the heat of the body is lost in warmingjthe clothing, and it is thus conducted away (conduction). The air, especially when wet, takes some heat and the rest is radiated from the body also into the air (radiation).
Of the total heat of the body at any one time, one-third is used to raise the temperature of the food, air, and drink taken into the body or lungs. Five-sixths of the effect of food is used in maintaining the temperature or the heat of the body, and one-sixth to produce energy. Fat food is calculated to be just twice as valuable for producing heat as proteids or starchy foods (carbohydrates). It is thus that fat is easier and better taken in cold weather. It is not known how the excess of proteid or meat food is stored up in the system?other than being incorporated in the living tissues.
As to supplying the energy and heat of the body, something definite should be known by the nurse in respect of the amount and varieties of food. The anatomical structure of man adapts him to select his food from both the animal and vegetable kingdoms. His It must also be borne in mind that many nurses do not work in connection with either hospital or agency, and that the public has no guarantee of the efficiency and impartiality of particular agencies. Some maintain an adequate standard of professional efficiency; others are run purely as commercial speculations in the interests of the proprietors. Under a system of registration the public would obtain their nurses from institutions which guaranteed only to supply registered nurses, and they would then not pay full fees for hospital probationers still in training, or for halftrained, inefficient women farmed out as a commercial speculation for the pecuniary advantage of a middleman.
The advocates of registration deny that the present want of organisation, and the absence of any definite test of professional efficiency, is a guarantee of the possession by nurses of superior moral qualities, and they also contend that?however valuable personal qualities may be?it is through technical skill alone that a nurse is rendered valuable in cases of serious illness. The possession of the highest character and the best intentions would not enable an ignorant woman to arrest the haemorrhage of a wounded artery or adjust a bandage carefully and skilfully. On the other hand, education and technical training tend to cultivate " observation, sympathy, cheerfulness, and selfcontrol," and the highly-skilled usually acquire that professional zeal or devotion to a patient's interests which is likely to be better directed and more effective than any amount of native, but unskilled, kindness and sympathy.
It is not suggested that there should be a " uniform training," but that a certain minimum standard of training should be laid down, anything less than which cannot be regarded as complete or sufficient.
Non-registered nurses will be free to work for hire, but will be forbidden to claim the title of "registered nurse," and it is maintained that registration, by giving a definite status to the fully-trained nurse, and by enabling the public to discriminate between the quality of the services offered, will attract a good class of women into the profession, and will lead to a better sub-division of labour, and to greater economy of nursing effort.
The State register would in no way "lower the status of the best nurses," for, although every nurse on the register would have reached a certain minimum standard of efficiency, those who undertook further courses of study, or obtained experience in different departments of nursing, would have these facts duly notified in the register, and this would result in the creation of a higher order of nurses, to whom higher fees might be paid, and by whom the prizes of the profession would naturally tend to be filled.
The opposition to registration comes from Hospital Committees?the employers of nurses?and from some matrons in the service of these committees, who have ranged themselves on the side of their employers. It is unnecessary to point out that the interest of employer and employed are not always identical, and both need safeguarding. There is also considerable prejudice in the minds of Hospital Committees against any proposals which would establish a central board, and thus diminish the independence of their nurse-training schools.
At present the training schools have absolute power to regulate the hours of work and the conditions of labour of their employees. In some hospitals the position of the probationer is inferior to that of the domestic servant, who at any rate is entitled to a month's notice.
Neither have women who enter the training-schools any guarantee at present that they will receive a thorough training in return for the three years' service to which in most cases they bind themselves on the understanding that they will receive an efficient training. These training-schools are at the present time a law to themselves. There is no minimum standard to which they must conform before they are entitled to rank as trainingschools, and, while some give due consideration to the interests of their pupils, others?as is only natural?consider their own convenience first.
As an efficient nursing service is a valuable '' national asset," it is imperative that nurse-training schools should give proof of their qualifications before their recognition as educational authorities. This is imperative in the interests of the nurses and of the public. 
